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SUITABILITY OF CANDIDATE FOR APPOINTMENT 
 

The PCC must, amongst other things, provide to the Police and Crime Panel, information upon the 

criteria used to assess the suitability of the candidate for the appointment and further an 

explanation of why the candidate satisfies these criteria.  This document sets out the criteria and the 

material which demonstrates how the criteria are satisfied. 

 

 

1 ELIGIBILITY CRITERIA 

 

1.1 Satisfactory completion of the Senior Police National Assessment Course 

 Completed in 2012 – verified with College of Policing 

 

1.2 Satisfactory completion of the Strategic Command Course 

 Completed in 2013 – verified with College of Policing 

 

1.3 Service as Constable and Service as Assistant Chief Constable equivalent or above 

The candidate has served as a Constable and has served as Assistant Chief Constable with 

Nottinghamshire Constabulary and as Deputy Chief Constable with Suffolk Constabulary. 

 

1.4 In addition, a search has been made against the Barred List maintained by the College of 

Policing.  There is no match of the candidate on the Barred List. 

 

 

2 COMPETENCIES AND VALUES FROM THE COMPETENCY AND VALUES FRAMEWORK FOR 

POLICING (CVF) 

 

 Competencies 

 

2.1 We are emotionally aware 

 The candidate was rated as performing at a very high level in showing evidence against the 

behavioural descriptors associated with this competency.  He showed clearly how he 

understood internal and external perspectives and was able to wield his influence effectively 

and adapted his approach to achieve the impacts needed.  He has shown he is prepared to 

listen to different perspectives in making decisions and that ultimately when he makes a 

decision is ready and able to communicate the reasons for it in a clear and convincing way. 

 

 



2 
NOT PROTECTIVELY MARKED 

2.2 We take ownership 

The candidate was rated as performing at a very high level in demonstrating the behavioural 

descriptors for this competency.  He gave a good example at chief officer level of when he 

has improved efficiency across a number of police forces and where he has encouraged and 

supported others to make decisions and take ownership of their activities.  He demonstrated 

a clear sense of taking responsibility for organisational improvements and their delivery. 

 

2.3 We are collaborative 

 The candidate was rated as performing at a very high level in showing evidence against the 

behavioural descriptors associated with this competency.  Whilst very mindful of the 

necessity to create an environment where partnerships deliver tangible benefits for all he 

was nevertheless anxious to demonstrate that first and foremost he was there to ensure 

delivery for Suffolk and would do all he could to ensure that.  

 

2.4 We deliver, support and inspire 

 The candidate was rated as performing at a very high level in showing evidence against the 

behavioural descriptors associated with this competency.  He performed strongly in showing 

how he challenged himself and others to provide the best possible service to the public and 

how he balanced the needs of the Force with those of the wider police service and external 

partners. 

 

2.5 We analyse critically 

 Not assessed. 

 

2.6 We are innovative and open-minded 

 The candidate was rated as performing at a very high level in showing evidence against the 

behavioural descriptors associated with this competency.  He gave examples of how he has 

taken the lead in trying to encourage change and innovation, to review direction and 

approach, with a view to identifying improvements. 

 

 

 Values 

 

2.7 Integrity 

The candidate was rated as demonstrating a very high level of integrity.  He showed a clear 

sense of doing the right thing and acting in line with the values of the police service and 

Code of Ethics. 

 

2.8 Impartiality 

The candidate was rated as very high in his performance against this value.  He showed a 

clear willingness to listen to the views and opinions of others and then making fair and 

objective decisions based on the best evidence available. 

 

 

 



3 
NOT PROTECTIVELY MARKED 

 

2.9 Public Service 

The candidate was rated as very high in his performance against this value.  He 

demonstrated a clear commitment to public service and as wanting to show that he was 

providing the best possible service at all times. 

 

2.10 Transparency 

 Not assessed. 

 

2.11 Overall during the Selection and Assessment day the Panel considered that the candidate 

provided evidence to a very high level in terms of meeting the competency and value areas 

set out above. 

 

 

3 REFERENCES 

 

3.1 The candidate provided a reference from his Chief Constable.  This came in the requested 

form of a “Chief Officer Assessment of Candidate’s Suitability for Post”.  The assessment was 

made against the six competencies of the CVF.  He assessed the candidate with 2 As 

(Outstanding) and 4 Bs (High Standard) and gave an overview as follows:  

 

“Steve has an extremely credible operational career history which is balanced by an equally 

credible organisational career history.  He has delivered operational activity at the highest 

level which has enabled a foundation of knowledge upon which he has delivered significant 

organisational change.  Staff respect him because of his credibility not his rank and I am 

convinced he will make the transition to Chief Constable without risk and to the benefit of 

Suffolk.” 

No further reference was taken up. 

 

4 CONCLUSION 

4.1 The Appointment Panel concluded that the candidate met the competencies and values 

required for the role to a “very high” level on the 5 point rating scale used in the 

assessment.  Additionally the candidate was supported by a solid reference from the current 

Chief Constable.  The Panel was unanimously of the view that the candidate should be 

appointed to the role of Chief Constable. 

 


