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APPOINTMENT OF CHIEF CONSTABLE

APPLICATION FORM








	NAME OF APPLICANT

	





PART ONE

PERSONAL DETAILS

	Last Name:
	
	First Name:

	


	
	

	
	
	

	Current Job Title:
	
	Current Constabulary and Dept/Unit/Division:

	


	
	

	
	
	

	Work Address:
	
	Correspondence Address:

	




	
	

	
	
	

	Telephone:
	
	Telephone:

	


	
	

	
	
	

	Email:
	
	Email:

	


	
	

	
	
	

	Are there any reasonable adjustments that would need to be made to any stage of the selection process to enable you to participate?  Please be specific about the adjustments required.  Please state ‘none’ if this is not applicable to you.

	








PART TWO

DETAILS OF CURRENT AND PREVIOUS TWO POSTS

You should ensure you describe the posts to demonstrate how you satisfy the requirements of the Education, Qualifications, Skills, and Experience sections of the Person Specification in the Comprehensive Role Profile.  You should describe each post in no more than 250 words.
Artificial intelligence tools, such as ChatGPT and Copilot, should not be used in completing this application.

	
Current Role Title:

	
Force:

	


	

	
Start Date:

	
Finish Date:

	


	

	
Description of role and responsibilities, including key achievements:


	



















	

Previous Role Title:

	
Force:

	


	

	
Start Date:

	
Finish Date:

	


	

	
Description of role and responsibilities, including key achievements:


	


































	


Previous Role Title:

	
Force:

	


	

	
Start Date:

	
Finish Date:

	


	

	
Description of role and responsibilities, including key achievements:


	




































Please list any educational qualifications you consider are relevant to the role for which you are applying.  You should include here details relating to the Executive Leadership Programme (ELP) or the Strategic Command Course (SCC).

You should also evidence your personal commitment to continuing professional development.

	Colleges, universities attended or correspondence courses taken
	From
	To
	Qualifications and grade attained

	
	
	
	











Please list any other relevant information, partnerships, training courses etc., attended that you consider are relevant to the Chief Constable role.

	Course Title/Information
	From
	To
	Summary 

	
	
	
	















PART THREE

DISCIPLINARY INVESTIGATIONS

	
Please give details below of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not been expunged.   

Please note that signing and submitting the application provides the Police and Crime Commissioner with consent to   contact your current Chief Constable, professional standards department, the Independent Office for Police Conduct (IOPC), or the College of Policing for further information.  


	


































PART FOUR

SICKNESS ABSENCE

	
Please give details below of any sickness absence over the past 36 months.


	
















PART FIVE

RELATIONSHIPS

	
Please give details below of any relationships to members/officers of the Suffolk Constabulary and Office of Police and Crime Commissioner (please answer “none” if no relationship exists).


	

















PART SIX

COMPETENCIES, VALUES AND CORE SKILLS

Please answer the questions below. Your answers should demonstrate how you meet the value of Public Service and competencies of We Analyse Critically, We Are Collaborative and We Are Emotionally Aware. Each answer should be no more than 300 words. 
Artificial intelligence tools, such as ChatGPT and Copilot, should not be used in completing this application.
	
This question is linked to the value “Public Service”

Looking at the Police and Crime Plan 2025-2029 and the recent financial settlements for Suffolk Constabulary, how would you increase/provide visible policing in Suffolk?
(Maximum 300 words)


	































	
This question is linked to the competency “We Analyse Critically”

Please give an example(s) of where you have identified an area of poor performance in your force and describe how you achieved improvements.  
(Maximum 300 words)


	










































	
This question is linked to the competency “We Are Collaborative”

Please give an example of when you established a positive relationship built upon trust and mutual respect with a demographic/community? 
(Maximum 300 words)


	











































	
This question is linked to the competency “We Are Emotionally Aware”

Please give an example of when you have achieved organisational and cultural change in workplace behaviour?   
(Maximum 300 words) 


	











































REFERENCES
References will be sought for those candidates who are shortlisted prior to interview.  Please indicate above if you would prefer us not to take references at that point and your rationale.  


	
Referee 1


	
A reference from your current Chief Constable or equivalent will be required to substantiate your integrity and experience.  The Police and Crime Commissioner will contact them prior to interview.  Please provide their name and contact details.

Chief Constable details:





	
Referee 2


	
Please give the name, address and occupation of a further person willing to give you a reference.  This reference may be followed up at the Police and Crime Commissioner’s discretion.

Referee details: 







Canvassing either directly or indirectly will disqualify a candidate from appointment.




DECLARATION

I declare that to the best of my knowledge and belief, all statements contained in this form are correct and I understand that should I conceal any material fact, I will, if engaged, be liable to the termination of my appointment.

I agree that the information contained herein should be treated with the strictest confidence.


Signed:_____________________________  		Date:______________________
PRINTED NAME:________________________







A Recruitment Monitoring Form will also need to be completed.  The information provided in this form is for monitoring purposes and will be treated in confidence.  The information contained within the form will not be considered as part of the recruitment process.

Your application must be supported by a short two-minute video to address the question ‘Why Suffolk?’.  
This video will need to be uploaded via Egress.  Please email katherine.boswell@suffolk.police.uk to request your Egress link. The video should then be sent with your application.

Please return your completed application and recruitment monitoring form with your video no later than 10am on 8 June 2026 to darren.horsman1@suffolk.police.uk.
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