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RECRUITMENT ELIGIBILITY & MONITORING FORM 

Name:……………………………………  Post Applied for: ……………………………………….

The Police and Crime Commissioner for Suffolk is committed to recruiting employees on the basis of their ability and the requirements of the job. It is important, to everyone concerned, that the way employees are selected is fair and that factors such as gender, marital status, race, religion, sexual orientation, age, ethnic origin or disability are not used.
To help us meet this commitment, we hope you will assist us in monitoring the recruitment process by completing this form and returning it with your application form. This monitoring form will be separated from your application on receipt and those involved in selection will not see it.  The information you give will be used for statistical purposes only.



Date of birth:                                                                 Nationality: 



Town of birth:					    Title:  	

ELIGIBILITY
Citizenship & Residency
Please read the following important information before continuing
In order to be eligible, you must be a British citizen or a citizen of a country that is a member of the European Economic Area (EEA). Commonwealth citizens and foreign nationals who are resident in the UK and free from restrictions are also eligible to apply. After 30/06/2021, Nationals of the EEA will also need to provide evidence that their stay is free from restrictions.
If you are unsure of your citizenship status and legal right to work we strongly recommend you click the following link to check your eligibility before answering the next question.

GOV.UK prove your right to work to an employer page

Are you a British citizen?  ☐
Have you resided outside of the UK during the last 5 years? ☐
(The only exceptions are being stationed abroad through the Armed Forces or having taken extended holiday / travelled for a period of less than 12 months, where your UK residency has been maintained)  

Cautions & Convictions
Please be aware that all roles will be subject to vetting. Ideally, you should not have a criminal record, however, some minor offences may not exclude you from joining the police service.
We are unable to state, before the application, whether your convictions record will affect your application. This will be determined from the full and confidential information provided during the course of the recruitment and selection process.

Please be aware, you will not be eligible if you are, or have ever been a registered sex offender.
Are you or have you ever been on the Sex Offenders Register?  ☐

Please be aware, you will not be eligible if you are currently on the Police Barred List.
Are you currently on the Police Barred List?  ☐
Political Involvement
Police Staff should not take part in any activity that is likely to interfere with the impartiality of duties within their role or result in a negative public perception of Police Staff and the Police Service. If you are a member of the BNP or similar organisation, you will be ineligible to apply.
Are you, or have you ever been a member of the BNP (British National Party), Combat 18, National Front, or similar extremist organisation?  ☐

MONITORING

Disability Part 1

Do you have any health conditions, learning or communication differences that meet the definition of a disability under the Equality Act? 
Please read the definitions below to understand how your condition(s) might be included. It does not matter whether you have a formal diagnosis. The Equality Act 2010 imposes a positive duty on employers to make reasonable adjustments for disabled employees and job applicants. 
You are disabled under this act if you have a physical or mental impairment, or neurodivergent condition that has a ‘substantial’ and ‘long-term’ negative effect on your ability to perform normal daily activities. What ‘substantial’ and ‘long-term’ mean: substantial’ is more than minor or trivial, for example it takes much longer than it usually would to complete a daily task like getting dressed. 
‘long-term’ means 12 months or more, for example a breathing condition that develops because of a lung infection. 
Progressive conditions 
A progressive condition is one that gets worse over time. People with progressive conditions can be classed as disabled. However, you automatically meet the disability definition under the Equality Act 2010 from the day you are diagnosed with HIV infection, cancer, or multiple sclerosis.

Do you consider yourself to have a disability according to the definition above?

	Yes                       ☐
No                         ☐
Prefer not to say   ☐
	
	
	
	

	
	
	

	
	
	


Part 2 – if you have answered yes to the above question, please complete the next section.

Do you have any of these health conditions, learning or communication differences? 

☐ ADHD (Attention Deficit Hyperactivity Disorder) 
☐ ASD (Autistic Spectrum Disorder), Aspergers or another condition with differences in communication   and interaction 
☐ Blindness or visual impairment not corrected by glasses 
☐ Deafness or Moderate to severe hearing loss 
☐ Dyslexia, Dyspraxia, Dyscalculia, Dysgraphia, or another learning difference 
☐ For example, cancer, HIV (Human Immunodeficiency Virus), diabetes, chronic heart disease or epilepsy 
☐ Mental Health Condition. For Example, PTSD (Post Traumatic Stress Disorder), depression, schizophrenia, or anxiety disorder 
☐ Physical disability or mobility issue. For example, impaired use of arms or legs, use of wheelchair or crutches 
☐ Neurological or Movement Disorder, Tic Disorder or TS (Tourette’s Syndrome) 
☐ Another disability, health condition or impairment affecting daily life. For example, Colitis, Crohn’s, ☐ ☐ Fibromyalgia, ME (Myalgic encephalomyelitis), MND (Motor neurone disease), etc. 
☐ No, I do not have any of the above 
☐ Prefer not to say 

Marriage and civil partnership 

What is your marital or same-sex civil partnership status? 

☐    Never married and never registered a civil partnership 
☐    Married 
☐    In a registered civil partnership 
☐    Separated, but still legally married 
☐    Separated, but still legally in a civil partnership 
☐    Divorced 
☐    Formerly in a civil partnership which is now legally dissolved 
☐    Widowed 
☐    Surviving partner from a civil partnership 
☐    Prefer not to say 

Nationality

How would you describe your nationality?

☐ British
☐ English
☐ Scottish
☐ Welsh
☐ Northern Irish
☐ Other – Please specify  


Pregnancy and Maternity 
 
Which of the following best describes you? 
☐ Currently pregnant 
☐ You or your partner have given birth or adopted in the last 26 weeks 
☐ Neither pregnant nor given birth or adopted in the last 26 weeks 
☐ Prefer not to say 

Ethnicity (Race)
What is your ethnic group? Choose one option that best describes your ethnic group or background

White 
☐	White - English/Welsh/Scottish/Northern Irish/British
☐	White - Irish
☐	White - Gypsy or Irish Traveller
☐	White - Roma
☐	White - Any other White background
☐	Mixed/multiple ethnic groups - White and Black Caribbean
☐	Mixed/multiple ethnic groups - White and Black African
☐	Mixed/multiple ethnic groups - White and Asian
☐	Mixed/multiple ethnic groups - Any other mixed/multiple ethnic background
☐	Asian or Asian British - English/Welsh/Scottish/Northern Irish/British
☐	Asian or Asian British - Indian
☐	Asian or Asian British - Pakistani
☐	Asian or Asian British - Bangladeshi
☐	Asian or Asian British - Chinese
☐	Asian or Asian British - Any other Asian background
☐	Black or Black British - English/Welsh/Scottish/Northern Irish/British
☐	Black or Black British - African
☐	Black or Black British - Caribbean
☐	Black or Black British - Any other Black/African/Caribbean/Black British background
☐	Other Ethnic group - Arab
☐	Other Ethnic group - Any other Ethnic group
☐	Prefer not to say

Religion or belief
What is your religion?
☐	No religion
☐	Christian (including Church of England, Catholic, Protestant and all other Christian           denominations)
☐	Buddhist
☐	Hindu
☐	Jewish
☐	Muslim
☐	Pagan
☐	Sikh
☐	Any other religion
☐	Prefer not to say


Sex
What is your sex? A question about gender identity will follow	
☐   Female
☐  Male
☐  Intersex
☐  Prefer not to say

Gender Identity (Gender Reassignment)
Part 1
Is the gender you identify with the same as your sex registered at birth?		
☐ Yes
☐ No
☐ Prefer not to say 

Part 2
If you have answered no to the previous question, please answer the following question. 
What is your gender identity?

☐	Man
☐	Woman
☐	Non-binary
☐	Prefer to self describe – free text 

☐	Prefer not to say

Sexual orientation
Which is your sexual orientation?
☐	Straight/Heterosexual
☐	Gay or lesbian
☐	Bisexual
☐	Other 
☐	Prefer not to say


Information is handled in accordance with General Data Protection Regulation (GDPR) and Data Protection Act 2018 which set out the principles of good information handling practice and governs the fair and lawful processing, maintenance and security of data.
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